
City of Las Vegas
Career Opportunity

Applications are being accepted for a full time Equipment Operator I for the City of Las Vegas
City Water Department.

Entry Level: $10.60

Nature of Job: This is non-supervisory position. This position requires considerable flexibility
due to the different types of equipment used. Operates light and/or heavy duty specialized
equipment in construction and maintenance, including wheeled or cleated tractors, bulldozer,
power shovels, backhoe, front-end loader and similar heavy equipment. Finished product or task
is reviewed for adequacy. Guideline may be operator’s and maintenance manuals and/or oral
instructions. Digs channels, builds roads, shoulders, and performs other earthmoving. Operates
transport trucks hauling heavy equipment. Operates a variety of heavy equipment. Performs
maintenance, repairs and adjustments, both routine and emergency. Assists mechanics in
performing major repairs by performing less technical details. Performs other work as required
or assigned. (A detailed job description is available at the Human Resource Office.)

Qualifications: Valid New Mexico Class D drivers license, with good driving record. Must be
insurable by City’s insurance carrier. Must possess or obtain CDL license within 6 months of
employment. Required to drive automobiles, pickups, dump trucks, backhoe, loader, service
vehicles. Will receive one (1) class of heavy construction equipment operation given by state of
New Mexico highway Department. This is a training and experience classification position, will
operate equipment under the supervision of a water equipment/ supervisor or water operator III.
Must have one (1) year as a water laborer.

Posted: General Public: August 6,2018 Until Filled.

General Public: Defined as any person interested in the position who meets the qualifications as well as any City
employee who did not meet the in-house deadline. An application with all necessary documentation including any
pre-employment test must be completed and returned to the Human Resource Division.
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